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Campus Climate: The Early Years 



Research 



Climate Working Group 



World Cafes 



World Cafes 



Open Space Forum 



Campus Climate Report 



Presentations 



Presentations 
• Highlight data related to students’ perceptions 

of campus climate 
– Descriptive statistics 

• College 
• Students’ social identities 

– Intersectional data related to students’ social 
identities 

– Trends over time 
• Inspire conversations to empower practitioners 

and administrators to lead campus climate 
improvement efforts 
 



Race or Ethnicity 
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Intersectionality: Climate for SES 
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Negative Views 
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Comparisons 
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...the University President and other top administrators 
(e.g., Vice Presidents, Chancellors, Deans, etc.) are 
effective leaders in promoting diversity on campus 
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...the curriculum provides an adequate opportunity to learn 
about the social, historical, and intellectual contributions of a 

variety of people (e.g., people from different races and 
ethnicities, sexual identities, individuals with disabilities, etc.) 
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Race & Ethnicity: Thriving 
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Race & Ethnicity: Outcomes  
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Race & Ethnicity: Social 
Connectedness 
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Working Committees 
• Campus Climate Engagement Team 
• President’s Coalition for a Respectful U 
• Diversity Communities of Practice 

– Assessment team 
• Survey assessment team 

– SERU, COACHE, & Employee Engagement 
surveys 

 



What’s Next? 

• Presentation at 
the faculty senate 
subcommittee on 
student success 

• Continued work 
integrating data 
sources within 
colleges 
 



Creating Change 



Questions? 
 
Contact: Krista Soria, ksoria@umn.edu 
 
www.seru.umn.edu 
www.oir.umn.edu  

 
 
 

mailto:ksoria@umn.edu
http://www.seru.umn.edu/
http://www.oir.umn.edu/
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